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Executive Summary

Introduction :

Nassau County (ACountyo) act i, Regreatiomano Kusesnf of t
( A P a eritesed into two separate licensing agreementsDatrer Gourmet Corporatior/lda

Quick Snack/ Carni val | ¢ e egctugsva nghtg t@rbvale aatering, , gr a
vending and concession servicesatiousCounty parks and recreation facilities.

Dover also has an agreement with the Couatprovide vending and concession services at

County office buildings, as well as a | and us
House facility, in Baldwin. Dover pays the County a monthly permit fee for the use of that land.
Doverremitsie of fi ce building |icense fee payments

Office of Real Estate Services.

Purpose

The objective of this review was to determimeetherDoverwas in compliance witkhe Living
Wage la w (i bral thé delatedRules' for its employeesvho work on Countypropertyby
payingthemat leastheLiving Wagerateand providing th& a wrégslired compensated time off
In 2013, ourattemptto audit Doveb s r drono prior g/ears including Living Wage Law
compliancewere hampered by the loss@fo v erecdrds duringuperstornSandy.

The initial intent of this Audit was to revieliving Wage records from 2013014 butthe scope
has since been extendedaihghDecember 2015

Key Findings:

1 Dover violated itzontracts with the County and the Living Wage Law by failing to identify
employees who worked on County property and did not provide the necessary payroll and
time and leave records hindeggnumerousat t empts by the Comptroll
D o v econiplgance with thé.aw and resulting in a scope limitation

1T Doverds 2014 L ishouldmoghaVdseengrantdth as Davarsedinaccurate
wages tocalculate theeligibility ratio relied upon by the Deputy County Executive for
Finance whemgranting the waiver

1T Doverds 2015 Living Wage Waiver renewal an
2014Living Wage Waivershould not havebeengranted

91 Dover failed to comply with the Living Wage Law and breached its contract by failing to
disclose material changes required through annual updates of its Certification of
Compliance.

! Living Wage Law Rules of the Nassau County Comptroller and Rules of the Nassau County Executive.
Limited Reviewo f Dover Gour met Corporationds Compliance with the Nassau
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Executive Summary

1T Dover6s | ack of cooperation and failure t«
property prohibited our ability tlaallawver i fy |
regarding fingerprinting.

Key Recommendations Conclusions:

1 Dover should immediately comply with the contrdgt maint&ining and redining a
complete and accurate record of hourly and salaried paytoatesavailable for audit
Records musahcludehours worked for all employees working on county contracts. Dover
mustalsomaintain documentatiosupporting employeexemptions

T The County Executiveds Living Wage Waiver F
of Dover 0s Shdelhé appraval wfethe 2014 Waiver Application relied on
inaccurate information, the 2015 renewal request is meaningless as a renewal of the 2014
waiver.

1 The County Attorneyhouldreview the matters discussed in this report and if necessary
pursuetheCount yds | egal remedies including, bu
action as well as action to enforce the Living Wage Law to ensure employees are paid the
Living Wage.

1 Dover should immediately provide the Nassau County Parks Department wstho& i
employees working in the various Parks locations, countywide, and provide proof of
fingerprintclearanceandprovideongoing updates

*kkkk

The matters covered in this report have been discussed with the officiBisvef Gourmet
Corporation. On July 13, 2017, we submitted a draft report to Dover for their response. Dover
provided preliminary comments on August 7, 2017 and requested an Exit Conference which was
held on September 14, 2017. Based on the Exit Conference, we submitted anathepaitato

Doveron October 2, 2017 for their responsB.over 6 s response 22087. r ecei
Their response and our follow up to their resparaebe found in Appendix A and& the end

of this report.

Limited Reviewo f Dover Gour met Corporationds Compliance with the Nassau
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Introduction

Background

Nassau County (ACountyo) acting on behad f of 1
(AParkso), entered into two rS&SeupnetrCarpoeatiohd/bdae nsi n
Quick Snack/ Carni val |l ce Cream (fADovero), gr a
vending and concession services at various county parks and recreation facilities. One agreement
pertains to ParKs and the other tdNickerson Beach ParklThe agreements gramover an

exclusive license to operate snack bars, dining rooms and dining service, mobile trucks, golf cart
food, vending machines, cafeterias, restaurants, special events, catering event entertainment and
banqu¢ catering at the Licensed Premises (APre
beverages, candy and ice cream products, sundry items, and, where applicable, cabana service.

In addition to the two aforementioned Department of Parks liceagesements, Dover has an
agreement with the County to provide vending and concession services at County office buildings.

Al so, the County granted a |l and use permit to
House facility in Baldwin. Dover paythe County a monthly permit fee for the use of the land.
Dover remits the office building |Iicense fee

Office of Real Estate Services.

The Living Wage Law tlefNassaw Gountywegiturein 2006oreheé b y
purpose of ensuring that all employees of companies that do business with Nassau County earn
the living wage and receive health benefits or a health benefits supplement. Additionally, full
time employeesnustreceive no less thar2aid days off a year. Pdnne employees who work

at least 20 hours per week receive proportionate compensated days off.

TheLaw applies to employers who have entered into the following types of contracts and leases with
Nassau County after January2D07:

91 Service contracts for $25,000 or more

1 Financial assistance contracts for more than $50,000 if the employer has at least 10
employees

1 Leases of property owned or controlled by Nassau County

The Living Wage Law defines @County lesse@asfiany entity leasing property from ti@unty
pursuant to a county leaseand aiCounty leaseis defined agiany leasegconcession agreement,

or other agreementauthorizing any party to occupy, use, control or do business at a property
owned or controlledby theCountyo. Therefore, Dover fits the definition of a County Lessee and
is required to follow the Living Wage Law.

2 The agreement exclud€arltun on the Park and the Public Safety Conversion.
Limited Review of Dover Gourmet Corporationds Compliance with the
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Introduction

Note: Subcontractors of covered employers (contractors and lessees) are also subject to the Living
Wage Law.

Living Wage Waivers

Section 9 of the Law sets forth the eligibility criteria tadunty Contractorsnustmeetto be
granteda waiverfrom paying thdiving wage The criteriais designedo evaluatepay ratic,
reimbursement levels andihether compliance with the Law waluatesult in undue hardship to
the County ContractoNot all requests for waivers are grantédyranted, a waiveis in effectfor
one year and must lbenewed each yeasince the inception of the Law in 20@aiver requests
have beerthe exception, riothe norm With the exception obover, most waivers have been
applied for by perswal care aide companies and-fatprofit agencies.

Audit Scope, Objectives and Methodology

The objective of the review was to determivieetheremployees of Dover whworkedon County
propertywere paid the applicable Living Wage rate #raligible employees receivelde required
compensated time off he review periodvas January 1, 2013 through December 31, 2015.

Werequestedover 6 s Payr o Bihrough@lb to desfy thabtlhe hduly Tates paid
to employees working on County property were in compliance with the Md@valsorequested
Doveid £mployee Handbook to ensure compliance with the Law regattmgranting of
compensated days off and perdasad leave time accruals foll-time, parttime and per diem
employees.

Scope Limitations

Dover failed to identify employees who worked on County propartgprovide verifiable payroll
informationfor all its employeesuch as job titles, worlocations, hours worked and pay rates

Due to the unavailability of these documents, the auditors were unable to perform any compliance
testing. This report summarizes the difficulties encounjetteel work performed anaur

conclusions and recommendatso Thereportwib e t ur ned over to the Nas

Office to consider a possible breach of contract.

Limited Review of Dover Gourmet Corporationds Compliance with
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Findings and Recommendations

Audit Finding:

(1) Dover Failed to Provide Payroll and Timekeeping Records and to ldentiffmployees
Who Performed Work on County Premises

Dover, in violation of its contracts with the Countgind with the Living Wage law, failed to
identifyemployees who arked onCountypropertyanddid notprovide the necessapayroll and

time and leaveecords Doverand its Attorneyontinwally hinderedattemptdoy t he Compt r ol
Office to obtainthedocumentatiomeeded o v er i f y Do wehrthe kaw.Qleerdapkl i anc e
of cooperatiorand access to recorgeeventedhe auditordrom being able to

1 identify the employees who had worked on county property;
1 determine ifeligible employeeseceivedat least the Living \ge and
1 determine ifeligible employesreceived the appropriate compensdtet® off.

The contracts specificallstatei r e cor ds s hal | at all times be a\
the Comptrolle® Additionally, per Title 57 of the Living Wage Lawemployers must permit

access to work sites, payroll records and other relevant documents for compliance purposes.
Cooperation includes, but is not limited to, producing payroll records for inspection and copying

if deemed relevant and necessary

The auditwas initiated irduly 2015 with a request faocumentation teerify D o v econ@pléance
with the Law for 2013and 2014 Over the next 16 months, Dover failed to comply with repeated
requestsprimarily regardingthe identification of thoseemployeesvho worked on the County
contract. Three maiseriesof attempts are summarized below:

In our first attemptfinNovember 2015, w e all eneplpyees svhoewdrked onl i st
County pemi ses o0 and af-andforth emaitsewe oaves redeised k.Dov er 0 s
Presidentontended thahe company operates many locations and the majority of his employees
donot work in Nassau County facilitidde stated that he utilizes opayrollregisterfor the entire
companyandhe did not knowhow to isolate th employeesvho worked on @Gunty property in

3License Agreement between the County of Nassau Department of Parks, Recreation & Museums and Dover Gourmet
Corporation, 84.5 Accounting Procedures; Records (December 24, 2009), at 10. The Licenseairghail and

retain, for a period of six (6) years following the later of termination of or final payment under this Agreement,
complete and accurate records, documents, accounts and other evidence, whether maintained electronically or
manually ("Records")pertinent to performance under this Agreement. Records shall be maintained in accordance
with Generally Accepted Accounting Principlesé Such Rec
by the Comptroller, Parks, any other governmesatighority with jurisdiction over the provision of services hereunder

and/or the payment therefore, and any of their duly designated representatives. The provisions of this Section shall
survive the termination of this Agreement.

Limited Review of Dover Gourmet Corporationds Compliance with the

3



Findings and Recommendations

connection with its contracts with the Counitle also contendetthat Dover had been granted a
waiver for 2014.

Oursecond attemptvhichbegan in ApriR016 included request®r documentation fo2015 and
was delayed for similar reasons. Dover also contended that thég&adranted Living Wage
waiverfor20l5and askedriuf yi hewassiary for us to go tl

When pressed for the list employees that work under the County cortfrRco v eRreSident
admittedthatthey move staff around af theDover owned facilities including Countpntracted

locations Henotedhecould provide alisb f who t hey i boartyiloeatiomsbw o r k e d
it may not b .eHodwedd) fhbchaist vas nevapmvaded to the auditors.

Ourfinal attemptwas made during a meetimgi t h DAttorneyyabts Dover 6s FEreepor
on March 16, 2017. At this time our efforts were thwarted with the following reasons or
limitations:

9 Doverdés payrol/l recor dBowermr&s nwodalquedtyaeirl albd
crashedthe week before andlallata was lost including twenfiwve thousand (25,000)
emails

1T Dover al | owe d IR8 FormtWe2s @éntl W8skfor 20149 2015 and 2016.
However,no payroll records were availabie cross reference to A5 or todocument
hours worked (used to calculate an hourly rata)wasfull-time/parttime employment
statuddifferentiated

1 The Attorneyprevented us frontranscribing any information from thé/-2 and W3
informationand repeatedly stated that we only neeadtd lat the W2s to see the highest
and lowest paid (used for waiver purposes)

1 As no internal payroll records were availablee requeste®over furnish records from
their payroll provider Company A. D o vtterne§ statedhat the companywill not
release payrollrecordstbover because .Aithey are in court

Conclusion
This is a scope limitatiorior the period January 204Brough December 201%s the auditors
were not able to perform audit testing for compliance with Living Wage Law

Audit Recommendation:

We recommend Dovammediately comply with the contract termegardingmaintenancend
retention of recordsSpecifically, Dover shoulchave availabldor audit acompleteandaccurate
record ofhourly and salariegbay rates. In additignmecords must be kept hoursworked for all

“The name i Cas bepgrainsgrtedAodprotec the name of a payroll provider,

Limited Review of Dover Gourmet Corporationds Compliance with the
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Findings and Recommendations

employees working on countpntractsFor any exemptionsuch as student stati3over must
maintain supportingocumentation.

Audit Finding:

(2Dover 6s 2014 L i vShouly Notvhayee Beanaranted s Dover Used
Inaccurate Wages to Calculatéhe Eligibility Ratio

Our review of the 2014 Living Wage Waivépplication revealed that the Waiver Eligibility
Compensation Ratio Test was calculated incorrectly by Dover and contaifuethation
inconsistent withthe supporting documentatigorovided by Dover. As a result, we determined
thatDoverwasineligible for the 2014 aiverbecause the information relied upon by the Deputy
County Executive for iRance when granting the waivweas inaccurat

Dover hadinitially submitted avaiver request for 201dased ot he 110 % ®criteriaBudget
When Doverlearred it had not satisfiedhe 10% of budget criteria, Dover submitted a second

request for the 2014 waiveatated February 4, 2014, which wazesed on a different criteridhe

approval ofDover® secondwaiver requestfor 2014 wasb a s e d o nCerfificatioa andl s
calculation that their highest paid employee did not earn more than six (6) times the ammaght ea

by its lowest paid employee.

Our review of the Waiver Application and recalculation of the Waiver Eligibility Compensation
Rati o Test deter mi ned t ha The DameescaldulatiorcDevercusetl at i o |
should have bedmased orthe2013 W2s submitted with the applicatiohhe auditors found that
information on the W2s did notconsistentlymatch the information Dovesnteredon theForm

for theWaiver Eligibility Compensation Ratio Testhe Auditorsrecalculated th€ompensation

Ratio Testusingthe actual amountisom the 2013 W2sanddetermired thatDov er 6 s r at i o
higher than siX6) times the amount earned by its lowest paid empldhesdisqualifyingDover

from eligibility for the2014waiverand any subseguat renewals based on it

Exhibitli 1 1 ustr at es h o wesulad ints highest paichemplaydeing paiconly
4.8 times more than its lowest paid emplayétowever, b the contrarythe audit calculation
found that the result waactually6.6 timesmore than its lowest paid employaeakingDover
ineligible for the 2014 wiver.

5 Waiver criteria: Compliance with the requirements of the Living Wage Law will directly increase the requesting
organi zationbs expected total annual budget in an amou.l
8 Dover received notice dm the Deputy County Executive for Finance, on March 7, 2014, that the waiver was
granted based on Doverés Certification.

Limited Review of Dover Gourmet Corporationds Compliance with the
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Findings and Recommendations

Exhibit |

Annual Wages

Hourly Rate *

Compensation
Ratio **

Dover Living Wage Waiver Application for 2014

Eligibility Compensation Ratio
Waiver Application vs Prior Year Actual

Entered on Application Form

Shown on Prior Year W-2s

Submitted for 2014 Waiver Submitted with Application
Highest Paid Lowest Paid Highest Paid  Lowest Paid
$ 73,200.00 $ 16,000.00 $ 91,000.00 $ 13,822.50

$ 36.60 $ 8.00

4.58

$ 4550 $ 6.91

6.58

* The hourly rate was calculated by dividing annual wages by a 40 hour week for 50
** The compensation ratio is the number of times multiple of the lowest paid employee
the highest paid employee.

The Auditorsnoted the following errors on the Waiver Eligibility Compensation Ratio Fash
submittedoy Doverwith ther 2014WaiverApplication

1 For the highest paid employePpver enteredincome of $73,200 instead of $73,500
located inBox 1 of the W2 Form;

1 Doverdid not includethe $17,500401k Contributiorfrom Box 1D of the W-2 Formfor
the highest paid employeehich would havencreasedhe incomeused in the test from
D o v eent§y s8f$73,200to the Auditois calculation 0$91,000($73,500 plus $17,500);

and

1 Forthe lowest paid employdepverenteredncome of $16,000 instead of $13,823 located
in Box 1 of the W2 Form.

Conclusion

The Auditors believdbased on the above discrepancies that this waiver was incorrectly granted
andthe County Executivés Living WageWaiver Review Officesshouldrescind the approval of

Dover® 8014 waiver.

Limited

Review of
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Findings and Recommendations

Audit Finding :

(3) The Living Wage Waiver Renewal for 2015 is Not Valid

As a result of the prior finding, a 2014 waiwtould not have been granted, let almreewed for
2015 Therefore any such implied Living Wage waiver renewal for succeeding ysasld not

be granted on the basis of tlezords provided by Dove©ur review determined that Dover did

not apply for or submit the appropriate documentation to qualify for a new waiver for 2015.
Instead, Dover submitted a letter, dated December 10, 2014, for a renewal requastvafitty
obtained 2014 waiver for 2015.

Conclusion

Since the approval of the 201Waiver Application relied on inaccurate informatigthe 2015
renewal requedtis meaningless as a renewal of the 2014 waikeditionally, this renewal
requestdid not constitute a complete application for a new waiver in 2015.

Audit Finding :

(4) Dover Failed to Comply with the Living Wage Law and Breached its Contract by Failing
to Disclose Material Changes Required through Annual Updates oifs Certification of

Compliance

Nassau County LivingWage L&® t at es t hat a fACounty Contracto
term of the county service contract submit to the county an updated certification whenever there
have beematerial change® . Dov essatethatana yearlglmagiBover Ashall pr
the County with any materi al changes to its C
Based on the definittoo f i m aht aenr§j padlithe County ExecutiéeRules,Dover neglected

to disclose the fact that the StaitENew York Office of the Attorney Genetalkabor Bureau
commenced an ongoing investigation of Dover in November 20108ine 2015 hisinvestigation

70On February 3, 2014, Dover applied for a 2014 Nassau County Living Wage Law whighiwas subsequently
approved on March 7, 2014. The approval noted that pu
before the first day of each year of the term of this contract to submit a sworn certification that there have been no
materialc hangeso.

8 On December 10, 2014, Dover sent a letter stating there had been no material changes in any of the facts or
circumstances which supported its original waiver request in order to renew the 2014 Living Wage waiver for 2015.

9 The Nassau Countyiving Wage Law, Title 585: Obligations of Employers

10 per theRules of the County Executive: The Nassau County Living Wage Law définea t ehrainagle 6 t o i ncl
fany instance during the preceding yeagovernmenvagenayto t he ¢
have violated federal state or local laws regulating payment of wages or benefits, labor relations or occupational safety

and health, or where any governmental body has initiated a judicial action, administrative proceedirsgigatiove

of the contractor in regard to any or the above | aws. 0

Limited Review of Dover Gourmet Corporationds Compliance with the
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Findings and Recommendations

ultimately resultedinDver 6 s si gni nan Assurahce afgDiseostinuargehicho
constitues evidence ofa material changerhe state investigationvhich was related to payroll
deductionswas ongoing in 2013, 2014 and 2015 and s
during those years in an updated Certification of Compliance.

Doveowsract states that failure to comply with
breach of this agreement, such breeemg determined solely by theoeQ nt y 0 . I f the
not cured timely, fithe County may terminate t

By failing to disclose material chang&over was not compliant witlhe terms ofts contract and

the law. This, mupled with its lack of cooperation in providing adequate payroll records to support
its compliance, or lack thereof, with the Living Wage lLamnstitutes grounds to consider
termination of its contracts.

Audit Recommendation:

We recommend this matter be referred to the County Attorney to pturéue Count yos |
remedies including, but not limited to, a Breach of Contracvaets well agction to enforcéhe
Living Wage Law to ensure employees are paid the Living Wage.

Limited Review of Dover Gourmet Corporationds Compliance with the
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Findings and Recommendations

Ancillary Finding 1: Compliance with Fingerprinting Regulations isNot Verifiable

Dover 6s | ack ddlurecoadenify emgployees who arked on Countyproperty

prohibited our ability to ver ilboalLdwregardiigs ¢ o mp
fingerprinting.
Dover s many | ocations and s haodipfed witintige aloséncee mp | o

of an employee listing, andaproll and timekeeping records, obstructed our effortshiain a
complete list of employees to identify who would be required to be fingerprinted. Without a list
to test, we could noterify that Dover is compliant with the fingerprinting requireménis its
Countycontractsor Local Law

Audit Recommendation(s):

We recommenthat Dover immediatelgrovide the Nassau County Parks Department with a list

of employees working in the various Parks locatioosuntywide and provide proof of
fingerprinting. Dover should also provide the Nassau County Parks Department with ongoing
updates when new employees are assigned to work on county property.

1 The Nassau County Administrative Co@2217.0 Screening of personnel of service providers.

LZper Do v e r, drior ta thencomneewcément of serviceshe | i censee dbuadntandiensur e
prospective personnel who, in carrying out the contract, will have unsupervised or regular and substantial contact with
minors, are fingerprinted by the Nassau County Police Depatment

Limited Review of Dover Gourmet Corporationds Compliance with the

9



Appendix AiDover 6s Response

DOVER GOURMET CORPORATION
27 St. John's Place
Freeport, New York 11520
516-933-4444
Facsimile 516-933-0117
dovergroupny.com

October 12, 2017

Honorable George Maragos
Comptroller

County of Nassau

240 Old Country Road
Mineola, New York 11501

BY HAND DELIVERY

Dear Mr. Maragos:
This letter is submitted in reply to your Draft Report dated October 2, 2017.

When we left the exit meeting at your office on September 14, 2017, we walked
away with a much clearer understanding of exactly what documentation you were
seeking.

Accordingly, on September 20" we sent an e-mail to your office (copy attached)
which included a one (1) week sample of the payroll document which we felt
would meet your requirements. The sample included the identity, hourly rate of
pay and earnings of every Dover Gourmet Corporation employee.

The next day (September 21, 2017) we sent you another e-mail which contained
even more documentation. (copy attached)

We located everything which your office described at the meeting, and we
offered to provide it to you in an attempt to fully and finally resolve this matter.

By e-mail dated September 27, 2017 (copy attached) your office declined to
review these documents.

In view of the fact that this audit has taken about four years to complete, we were
hoping that your office would review the documents which you requested so that
this matter could be concluded in a positive way.

Li mited Review of Dover Gourmet Corporationds Compliance with the
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Appendix AiDover 6s Response

Had these documents been reviewed, you would have clearly seen that the very
words of the Living Wage Law exempting managerial and supervisory personnel
(in our payroll records, this category is easily identified as receiving a flat weekly
salary and not paid hourly) from the law’s definition of “Employees” would result
in this company fitting squarely into the Exemption for the "6 times rule.”

That is to say that our LOWEST paid worker earned the New York State
Minimum Wage (which ranged from about $8.50 per hour to $10.00 per hour,
depending on the year in question) while our HIGHEST paid worker was not paid
anywhere even approaching six (8) times the minimum wage (or up to $60.00 per
hour.)

| can say with confidence that that no summer seasonal snack bar worker in
America eamns anywhere near $60 per hour.

We address your Findings in the order in which they appear in the Report.

Finding #1 of the Report is incorrect.

1. The audit team made document requests which were overly broad and
continued to change its requests throughout the four (4) years that this
audit has been in progress.

2. The language of the Report on Page 4 casts doubt on our contention
that a computer crash had occurred within our company despite the
auditors having been provided with documents which substantiated
this.

3. Similarly, the language on Page 4 points to our lack of cooperation
when the Comptroller's own Deputy and Attorney set forth the
particulars of the document inspection at issue.

Finding #2 of the Report is incorrect.

1. 1. A calculation of the hourly wage of the highest paid employee, even
using the aggregated cost of benefits is less than six (6) times the hourly
wage of the lowest paid employee without benefits. The arithmetic is
simple. Furthermore, the “highest paid employee” whose wage
information we provided is a Manager (who obviously earns more than a
regular worker) further demonstrating that the exemption in question is
most appropriate.

Li mited Review of Dover Gourmet Corporationds Compliance with the
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Appendix AiDover 6s Response

Finding # 3 of the Report is incorrect.

1. In requesting Waiver Renewals, we followed the exact procedure
which is specified by the County.

Finding #4 of the Report is incorrect.

1. Dover Gourmet Corporation has NEVER experienced a “material
change” which requires any type of disclosure. The Comptroller's
Office arbitrarily and unilaterally determined that Dover Gourmet
Corporation experienced a “material change” and this is untrue.

2. Dover Gourmet Corporation has never had any contact, problems or
dealings with the New York State Attorney General's Office. As the
Comptroller's Office is well aware, the inquiry made by that office
involved a Dover entity which operated in Suffolk County and has
been inactive for several years.

Ancillary Finding #1

1. The Comptroller's Office was provided with Certificates of Insurance
which documented that all insurance coverages have been in place
throughout the term of our contract. These Certificates are attached to

this letter.
Ancillary Finding #2

1. Dover currently checks all personnel through the database maintained
by the New York State Department of Criminal Justice Services (Sex
Offender Registry.)

2. Dover will in the future have all employees who are working on
County-owned property fingerprinted.

As the Comptroller's Office is well aware, the greatest majority of our personnel
who provide service at the snack bars in Nassau County parks during the twelve
(12) weeks of summer, are in fact high school students who are exempt from the

Living Wage Law.
Sjricer
(4 ) &
é
BUTCH YAMALI
President
Li mited Review of Dover Gourmet Corporationds Compliance with the
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Appendix AiDover 6s Response

From:

Sent: Wednesday, October 11, 2017 11:36 AM

To:

Subject: Fwd: Payroll Records

Attachments: image003.jpg; Untitled attachment 00293.htm; 1.8.16-2.12.16.pdf; Untitled attachment

00296.htm

Please print both email and attached

BF

Sent from Butch's iPhone

Begin forwarded message:

From:
Date: September 20, 2017 at 8:09:32 PM EDT

To: Joann F Greene
Subject: Payroll Records

Hiloann

How's everything? Nice to see you last week
Im sending this just to you since it's confidential info and need your advice on how to handle .

Honestly | should have done this myself would have been handled

correctly. In hindsight, I'm Sorry I!

Today, | spent most of the day personally looking for the records that would best suit what you were
looking for and that will prove my point that we have no regular employee that earns 6x more than the
lowest paid

| believe | can produce (waiting for a response from the payroll company) these records annually (I sent
you weekly for a month) that show name, rate, hours worked and a total

At this point | want to make sure that I'm spending my time wisely in an effort to make this right and
prove that we are operating correctly under our agreement.

This Is real important since it has my name on it and it took so many years to build what | have today
Please let me know. And thanks again

Butch

Limited Review of Dover Gourmet Corporationds Compliance
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N
]

From:

Sent: Wednesday, October 11, 2017 11:36 AM
To:

Subject wd: Files

Please pint this

Sent from Butch's iPhone

Begin forvarded message:

ol
Date: September 21, 2017 at 5:38:02 PM EDT

To: Joann F Greene [
Gz Butch Yamali

Subject: Files
HiJoann

Just found this. All payroll sheets for dover gourmet by the week that includes name, rate and hours
worked This box in the picture represents 6 months of 2014

Sothere is a lot of paper. |can assemble all of this if necessary It will clearly show that that empioyees
that may fall under the living wage meet the criteria of the 6x rule. The highest makes far less that 6x

the lowest

Please let me know if | should continue

with the

Limited Review of Dover Gourmet Corporationds Compliance
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From: sutch [

Sent: Wednesday, October 11, 2017 11:37 AM
To: *

Subject: Fwd: Payroll Records

This too

Sent from Batch's iPhone

Begin forwarded message:

T

DateiSeptember 27, 2017 at'10:43:50 AM EDT

To: "Greene, Joann F"

Subject: Re: Payroll Records

Ok I will try and find it now. And get a letter over Thanks for the advice.

g

Sent from Butch's iPhone

On Sep 27, 2017, at 10:29 AM, Greene, Joann F _vrolc:

The audit team has not had time to meet on Dover, as we are on other projects and
extremely busy with other deadlines.

The audit is already over, as we will have issued a draft. We can use what you
sent to soften some working if it is relevant,

[ thought you were sending the letter granting you a waiver issued from the
County Executive Office to include in your response. If you can’t find it, we can
get a copy on this end to include it in your response. Let us know.

Limited Review of Dover Gourmet Corporationds Compliance with the
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1011212017 FW: Dover Gowmet Corp & Dover Group New York Inc

From:
To:

Subject: FW: Dover Gourmet Corp & Dover Group New York Inc
Date: Thu, Oct 12, 2017 12:54 pm
Attachments: GL 14-17.pdf (2887K), Excess Liabllity 14-17.paf (3191K), WC 14-17.pdf (3858K)

From: I
Sent: Wednesday, September 20, 2017 9:31 AM

To: [

Subject: Dover Gourmet Corp & Dover Group New York Inc
Good morning Peter
Attached are the certificates for the 14-17 policy periods naming The County of Nassau

The Workers Comp policy was in the name of Dover Gourmet Corp from 03/01/14-03/01/16. The named
insured changed to Dover Group New York Inc effective 03/01/16 to present

Thank you

Commercial Account Representative

Walter P. Geoghan Agency, Inc
Cove Agency, Inc.

d/b/a Geoghan Agency

870 Montauk Hwy

Bayport, NY 11705

Phone # 631 472-5000

Fax# 631472-5611 -

Email lotero@geoghanagency.com

Limited Review of Dover Gourmet Corporationds Compliance with the
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S A
ACORD'
[N—

CERTIFICATE OF LIABILITY INSURANCE

DATE (MVDONYYY)

oA 82017

ok

THIS CERTIFICATE 1S ISSUED AS A MATTER OF INFORMATION DNLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW, THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

. IPORTANT: nmmmnmumnmmmsmtﬁowwmuw 1 SUBROGATION IS WAIVED, su  bject to
A on this cenificats does not confer rights to the

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. UMITS SHOWN MAY HAVE BEEN REQUCEOD BY PAD CLAMS.

the terms and conditions of the policy, P may req
certficate hotder in lieu of such endorsementis).
PRODRGER =" Waltar P Geoghan Agency Ine
o MT . u.cl o e, £ngy__ (831) 472-5000 R o (631) 4725611
oy | ACORESS:
Empa DY 5008 o MeREAmANGWMOCMAMGE | wnce
WSURED  Dover Gowrmet Corp, INSURER B c
27 St John's Place | INSURERC :
Froaport, NY 11520 s e — =
uRERE,
INSURER S -
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THS IS TO CERTIFY THAT THL POLICIES OF INSURANCE LISTED BELOW HAVE BFEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERICOD
WDICATED. NOTAITHSTANDING ANY REQUREMENT, TERM ON CONSITION OF ANY CONTRACT OR OTHLR DOCUMENT WITH RESPECT TO WHICH THIS
CERNFICATE MAY 8E ISSUED OR MAY PERTAIN. THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED MEREN IS SUBJECT TO ALL THE TERNS,

County, is
named insured subject to policy terms and conditions.

B reve o zoucy wmsca R | ARV caers
AL, LN T x PPK1213351 ez |om1a2015 | SAS CoumeENCE s 1,008,800
A X COMVERCUML BEVEARL LWL ITY P By oy | 108,008
| cuavganor | X | o MED XM Aey ooz parses) | Exchsded
3 PERSOMAL £ AV UKy | § 1,620,000
= |GERALAGGRIGATE LS 2,000,008
GENU MIGREGATE usif apvin i3 PR | PRODICTS - COMPIOT ASG | S 2,000,000
X Loouce | |25 ;
AUTOMODILE LINSLITY <
] AHY ARG BOOKY BERY (Fw penwy | §
B s oy -y BCORY WA (P soocerts | 5
= RON-CWHED
s
- HREO NNOS anos W mevadard| .
UNBRELA LA occun SACH OOCLRREACE $
= — e a
i £ A NN AGGRIGATE 3
|| leen || eerewronsg s
TN 2
AND EMPLOY RS LABLITY oTr JORTA LSL..P_ET:L -
A PROPTICTORPARTN REXFCUTIE B, FACH ACG OENT §
CATHE IUNENEEFE £ U E] NN
20y in NV KL DESGASE - CATWAL $
Ll AT L. DISEASE - POLECY LIVIT | §
. —
OZICRITION OF PERATIONS / LOGATICNS ) VEHICLES (Aliach ACOAD %01, [ W rrore spece s reg
The Certificate Holder, N Juded a8 an sdditionsl insured &x roquined by writhen contract. Cowers operastions purf d by the

_CERVIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES UE CANCELLED BEFOfRE
THE EXPIRATION OATE THEREOF, MOTICE WILL BE DEUVERED IN
ACCORDANCE WITH THE POUCY PROVISIONS.
of Nassau AUTHCRIZED REPRESENTATIVE
1550 Frankiin Avenue M
Minncls, NY 11581
B resel
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/-‘ — - .
ACORID" CERTIFICATE OF LIABILITY INSURANCE ] g

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COYERAGE AFFORDED BY THE POUCIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT GCONSTITUTE A CONTRACT BETWEEN THE ISSUING WNSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

T WGPORTANT. W ihe coriificate holder i3 en ADDITIOMAL INSURED, the policy[ies) m-l e andomad, I
the terms and condlitions of the pollcy, certain policles may require an nt an this certificate does not confer dnmwlho
cartilicate holder In liew of such ombrwmnﬂt)-
PROCUCER _ T palter P ghan Agency Inc = |
BT Speciay, LLE (651) 472.5000 TIBE oy (631) 4725611
8450 Transit Road i
Dapew, NY 14043 | MGURERS) ASCORONG DOVERAGE  mucE
N =% wsungs 2 TOKIO MARINE SPECIALTY INSURANCEC 23850 |
WBeED  Dover Gourmet Corp, | MzuRER B
27 St John's Place e
F NV 11 suneR G . -
s g INSURER O
INSURSR & - = I =
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:
NS HE FOLICIES OF IRSURANCE USTED SELOW HA N 155 E FOR THE ICY PERIOD

INDICATED NO’WI"I&'AWM ANY SEQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DODUMERT WITH RESPECT TO WHCH Ths
CERTIFICATE MAY 8E ISSUED OR MAY PERTAIV, THE INSURANCL AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS.

EXCLUSIONS MDO()!‘MW‘I QF SUCN POLICES mms SHOWN MAY HAVE BEEN REQUCED BY PAID TLANS.

Nassau County is Included &% an sdditionst insured as required by writton contract.

CERTIFICATE HOLOER CAMCRLAATION

SHOULD ANY OF THE ABOVE DESCRIGED POLICIES BE CANCELLED BEFORE
THE EXPRATION DATE THEREDF, NOTICE WILL BE DELVERED N
ACCONRDANCE WITH THE POLICY PROVISIONS.

1m0 s R [ sovcrsuwse | RlSnevin i ey
;| 20 COMMGNIALL- DEMENAL LInDKITE x| | PPK1380620 DBIR2015 | ORI1BI2016 | A cocumnence s 1,000,060
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| 5] fC— ! | Ve o @apseepre, |8 Exciudod
=] (AP - ‘ PeREONM AADvecuRy s 1,000,000
| GEN= a.a-:’.am \.unr‘!\)tsnn. GENCRAL WIGADGATE | 43 2,000,800
L r’o.cv b3 g__] e PROCUCTS - OO At | 3 2,008.890]
onn s
TONORE § URBLITY W [y
ANY AUTO BOOUY INIIRY Por parson) | 5
laee g G e -
MRID ALTOS ;}:.—}:M D e
J 3
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EXCESS LAY CLNME NS | AGGATGATE s
! loen | Irmqewnons 5
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A | Ligueor Lisbility PPX1380620 | S8M3R2015 | 08112016
OccurrencelAgareqats { $1.000.000/$1,000,000
! 31,000
DESCAPTION OF 0PRRATIONS | LOTATIONS / VEMICLES (ACORD 164, Ruevsts may be [ ——

County of Nassau AUTHORIED REPRTSENTATMVE
1850 Franklin Avenve M
Mineols, NY 11501
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> O | -
ACORD' CERTIFICATE OF LIABILITY INSURANCE | iy

THIS CERTIRICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIiGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERYTIFICATE OF INSURANCE DDES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

IMPORTANT: i the cerificate holder is an ADDITIONAL INSURED, the M}M be endorsad, If SUBROGATION IS WAIVED, subject to

tha tarms and conditions of the policy, certain policks may reguine an A on this cenificate does not confer rights to the
conificats holder In Sy of sach is)
P nae,  Wakter P Googhan Agoney Inc S
R-T Speclalty, LLC R 1839) AT2-5000 TR ey (831) 4726617
6450 Transit Road
Depew, NY 14043 ) s ATORIING COVERAGE
. i — INEURTA A mmmcwnwmumc i
TauEse  Dowver Gouemet Corp, o
27 St John's Place
o | vmeen G
Fresport, NY 11520 R
NSRS E: it
»i
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

e e e
THIS 15 TO CERTEY THAT THE POLICES OF INSURANCE LISTED GELOW HAVE BEEN ISSUED TO THE INSURED NAMED ASOVE FOR THE POUCY PERIOD
INDECATED, MOTWITHSTANDING ANY REQUREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESFECT TO WHMICH THS
CERTIFICATE MAY BE ISSUAD OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POUCIES DESCRIBED HERSN IS SUBIECT TO ALL THE TEAMS
EXCLUSIONS AND CONDITIONS OF S(XZH POLICIES. LNNS SROWN MAY HAVE BEEN REDUCED BY PAID CLAMS

Tl Tve6oF msuRARCE POLICY AR Wm LwiTs
A %] CSARRSOAL seaERN. UMY Xl x PPK1535213 ' 08118/2015 0811812017 | EACH O0CTmucs 3 o00Nee
|| euaweamos [ X oceun M s E e |$ 100,000
WED R (A crm et | 4 Excluded
PEREOMNAL & ADY WAURY ] 1:~:l0ll
! AGCREGATE LNIT APPLES PN OENEHAL MOOAEGATE ] 2,000,000
IR T |- e | mocvers - cownoraca s 2,000,000
QDER; S
i TR ST LT
ALTONCEILE LABIITY Py Kabnanbin 3 R
AKY ATFO mum\'r\:p«g_}. s
ALL TAND BEEDULLD FO0LY (N JURY (e pestend)| 5 e
AUTOS ,] MITCS SR Ok anrcas
|| o auos oy Eo e ottt L —
5
uweszuauas | [ oo | TAI DCCURINCE s
Latioa CLANSNAE, Acheare £
LEQ ] REICNION S $
WORKENGS COMPENSATION |;‘§: el |5
AND EMPLOTERS LIABLITY vin} E =1 ——
ANY PROFREE TORPARTREUEXECUTIVE | £ L FACH AZCORNT L
WS CERMENEER £ 20007 WA —
|Masduicry by KH) £L DHSEAST - ummo«1 s S
:zhl e
M SLSAPTICH O CFERATIONS tukias EL DESASE L NOLCY LAT | 3
A | Llauor Lisbility PPK1535213 08102016 | 08/872047
Occurrence l J $1,000,000
$1,000000
DESCRIPTION OF OPERATIONS | LOCATIONS | VEICLES (AGORD 101, AS fions ltemarhs Boveduin. vy be sisched ¥ mors spsce s requned)

Cantificate holdar Is Inchided &5 adational Insured as required by written contract. Waiver of subrogation sapplies && required by written contract,

CERTIFICATE HOLDER CANCELLATION

muumwmmusummucmwusm
THE EXFIRATION DATE THEREOF, wilL DEUVERED
mmntmwcvnwm

m of Nassau County AUTHCRIND RTIPREIENTATIVE
1550 Franklin Avenue W
_Minecds, NY 11501

& 19882014 ACORD CORPORATION. Al rights reserved,
ACORD 25 (2014/01) The ACORD name and logo sre régistered marks of ACORD ‘
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